
 

 

 

 







 



 



 



 



 



 

 

 

 

 

 

 

 



 

1) We would be recognized as faculty and have a better peer standing on campus:  69.1% 

2) It would make me feel like there was some upward mobility in a flat organization: 58.8% 

3) It would make me feel like the work I do “above and beyond” is recognized: 51.5% 

4) It would make me want to stay with Extension longer: 27.9% 

5) I think this is a bad idea and don’t see any benefits: 14.7% 

6) I would know who to go to in Extension because of their rank: 13.2% 

7) Opens doors that are not open to professional admin: 1.5% 

8) Seriously? Ranks? 1.5% 

9) I think some of these benefits need to be fleshed out and thought through: 1.5% 

10) Would you have to have a PhD? 1.5% 

11) Because I’m tenure track already, I think it would be good for Extension: 1.5% 

12) Raise the quality of Extension education: 1.5% 

13) The single biggest benefit would be a pay raise.  To not include this is being narrow minded: 

1.5% 

14) Encourage me to continue high performance over many years and lead to burnout: 1.5% 

15) Does this work effectively in other institutions? I don’t see this working in terms of tenure. I will 

stay longer in Extension if I feel appreciated by management, get to do things that are 

meaningful, and get paid reasonably: 1.5% 

16) Rank and promotion based on effort, not time served: 1.5% 

17) I believe many staff members will not be supportive of this change: 1.5% 

18) What does rank and promotion look like? I don’t see any benefit for “older” staff: 1.5% 

19) I don’t think it’s a terrible idea, but I think it will amount to putting a pretty dress on the same 

system. I’m not sure I agree it will bring all the positive assumptions along with it: 1.5% 

20) I don’t really care to be ranked by my peers. For everyone who is promoted, there is essentially 

someone who is demoted: 1.5% 

21) Performance evaluations could be leveled out and vetted, or a clear set of tangible goals to 

improve your professional rank would be determined: 1.5% 

22) Build in the opportunity to use and do research with faculty on campus: 1.5% 

23) I don’t necessarily see this as a bad idea, but I’m unsure what the benefits would be. 

 

 

 

 

 

 

 



 

1) No, 61 responses 

2) Wyoming 

3) Oregon State University is on tenure track but may be worth looking at. 

4) University of Hawaii? 

5) New Mexico State University. 

6) Virginia Tech 

7) Not sure about the tenure, but a friend works for Penn State Extension and does NOT like the 

title of Educator. 

If we move to become faculty, what are some benefits (other than salary 
increases) that would motivate you to do the extra work to reach the next tier 
(please check all that interest you)? 68 responses 

1) Having a sabbatical. 67.6% 

2) Receiving one-time funds for professional development. 55.9% 

3) Engaging in an international Extension experience of your choice. 60.3% 

4) Receiving a one-time stipend that is not part of your base salary. 66.2% 

5) Initial funding to set up a lab, which would be mobile to serve my counties in my case. 1.5% 

6) Career Development 1.5% 

7) Professional designations or training  1.5% 

8) none of the above 1.5% 

9) None 1.5% 

10) Better collaboration with campus faculty 1.5% 

11) My exceeds expectations with some exemplary ratings have not currently provided me 

with extra benefits in teh current system - why would we expect a title change to make 

things different? 

1.5% 

12) Having more voice at CSU;  1.5% 

13) Funds that could be more than "one time"! 1.5% 

14) I think all of these are important and if I was an extension agent, I would click all of 

them.  
1.5% 

15) Additional scholarly recognition 1.5% 

16) recognition for my contributions to Extension 1.5% 

17) bigger merit raises 1.5% 

18) Equality to those on campus, don't look down at me just because i live outside of Fort 

Collins 
1.5% 

19) Not sure. Help and encouragement that is meaningful mostly. 1.5% 

20) Collaborating with research 1.5% 

21) Salary increases 1.5% 

22) Double on the international work 1.5% 



 



 



 



 



 

 

 


